CONNECTICUT
? HOUSING
FINANCE AUTHORITY

Dear Interested Party: Date: June 16, 2026

REQUEST FOR PROPOSALS FOR SOFTWARE SOLUTION TO ASSIST
WITH THE MANAGEMENT AND AUTOMATION OF HUMAN
RESOURCE INFORMATION AND FUNCTIONS

The Connecticut Housing Finance Authority (“CHFA”) requests written proposals from qualified
firms to provide a software solution to assist with the management and automation of CHFA’s
human resource information and functions. CHFA will not reimburse for any expenses incurred
in connection with this Request for Proposals (“RFP”) including, but not limited to, the cost of
preparing the initial response and any additional information requested or travel expenses relating
to any oral presentation. Please be advised that responses will be considered property of CHFA,
are matters of public record, and may be disclosed by CHFA after the awarding of a contract.

OVERVIEW

CHFA, a body politic and corporate constituting a public instrumentality and political subdivision
of the State of Connecticut, was created in 1969 and operates pursuant to Chapter 134 of the
Connecticut General Statutes, as amended. CHFA’s purpose is to help alleviate the shortage of
affordable housing for low-income and moderate-income families and persons in Connecticut by
providing single family mortgages, financing for rental housing, and mortgages for the purchase,
development and construction of housing.

For additional information about CHFA, please reference CHFA’s website at www.chfa.org.
SCOPE OF SERVICES

CHFA employs up to 148 full-time equivalent employees. Employees work 37.5 hours per week,
and there are 26.1 pay periods in a year. CHFA’s work week starts on Fridays and ends on
Thursdays. There are approximately 40 employees who are non-exempt, and the remainder are
exempt employees. CHFA seeks responses from qualified firms to provide one or more of the
following modules related to the management and automation of human resource information and
functions:

e Employee Data, Reporting & Analytics
e Employee time and attendance

e Recruitment and Onboarding

e Employee Engagement Experience

e Performance Management


http://www.chfa.org/

Compliance and Reporting
Compensation Management
Learning Management Module

EVALUATION CRITERIA

Firms will be evaluated on the basis of their written responses to this RFP, additional written
information as requested by CHFA and oral interviews, if any, including, but not limited to, the
following criteria:

Reputation and Experience of Firm

Ease of Use/Customizability

Ease of Implementation, on-going support, and customer service
Data Security

Fees

CHFA may select multiple firms for the services described herein. No selected firm is guaranteed
or ensured any number of contracts or proportion of business.

REQUESTED INFORMATION

All firms must address the following issues and questions:

1.

Provide a brief description of your firm and detailed description of all proposed products,
items and/or services. Indicate the total number of staff and the team available to CHFA.

Provide a summary of the key strengths and qualifications of your firm to provide an HRIS
product to CHFA. (Your response to this question should not exceed one page).

Describe your presence in Connecticut, if any, including corporate existence in
Connecticut, whether formed in Connecticut or authorized to do business in the state. This
may include, but not be limited to, information on the number of offices your firm
maintains in Connecticut, the location of such offices, the number of Connecticut residents
employed in those offices, and payroll and corporate taxes paid in Connecticut. If your
firm currently is not registered with the Connecticut Secretary of State, please indicate
whether your firm will register if your firm is awarded this contract.

Include any participation by your firm in any civic or other non-profit activities, including
any charitable contributions that your firm made in Connecticut.

Provide a brief summary of the professional background of any individuals who would be
assigned to work with CHFA. Please indicate their probable areas of responsibility and
the percentage of their time which would be available to service CHFA’s account.



Provide the rate or range of rates at which services would be billed. You may quote a
yearly flat fee for all services or indicate a yearly charge for each individual service.

Please break out fees as follows:

per employee per month (per module, if applicable)
implementation fees

training fees

fees associated with migrating historical files and data
any ongoing maintenance, support fees, annual fees
any other fees

Implementation and Training:

Provide a sample implementation plan and timeline. Include the work and information
required to be provided by CHFA and the services that your firm will provide.

Describe the support and training that will be provided during implementation and after
implementation. Provide a copy of your service level agreement, specifying resolution
times.

How often is the system updated? How are updates managed and communicated? How
often are updates released? What is the typical downtime during an update?

Pricing Model:

1)

2)
3)

4)
5)

6)

9)

Describe your pricing model (e.g., subscription-based, perpetual license, usage-based,
transaction-based, hybrid)?

Is pricing based on named users, concurrent users or usage/consumption?

Are there minimum contract values, user counts, transaction volumes, or other
commitments required? If yes, please describe.

Provide a detailed breakdown of all proposed solution costs.

Specify any implementation, configuration, onboarding, training, or project
management fees.

Identify all third-party software, services, subscriptions, or components included in
your proposed solution.

Provide pricing for each optional module or add-on.

Are standard software upgrades included in the subscription or maintenance fees? If
not, provide associated costs.

Describe any storage limits included. Identify any charges associated with additional
storage and increased transaction volumes

10) Describe any volume discounts, multi-year discounts, or other pricing incentives

available to CHFA.



10.

Security and Compliance:

1)
2)
3)
4)

5)

9

Please provide copies of your most recent independent security audit reports, including
SOC 2 Type II, SOC 3, or equivalent assurance reports.

Please identify all current security and compliance certifications held by your
organization. (ISO 27001, FedRAMP Moderate, HITRUST, PCI DSS etc.)

Please provide the technical requirements necessary to deploy and use the proposed
solution.

Describe any client-side software, agents, plugins, or additional components required
to use the solution.

Does your organization conduct independent third-party penetration testing of the
proposed solution? Please provide an executive summary or other evidence of the most
recent penetration test or security assessment.

Is customer data encrypted during transmission (in transit) and while stored (at rest)?
Identify the cloud service provider(s) used to host the solution.

Does the hosting architecture of the proposed solution utilize a multi-tenant or single-
tenant deployment model? Proposals for multi-tenant architecture should describe the
controls used to ensure logical separation of customer data and resources.

Please identify the geographic location(s) of the production, backup and DR
environments

10) Has your organization experienced a cybersecurity incident, data breach, or other

security event that resulted in unauthorized access to customer, company, or regulated
data within the past five (5) years? If yes, please describe details of the incident and the
measures your organization has implemented to prevent similar incidents from
occurring in the future.

Applicant Tracking System (“ATS”): Please answer the following questions for your
ATS module:

Describe the recruiting sites that are offered free of charge and those with a charge. If
there is a fee related to sponsored advertising, how is that charged?

Can a hiring manager see the applicants or applications prior to the job posting close
date?

Can the administrator choose what the hiring manager sees?

Is there an ability to upload applications manually in the ATS?

Does the ATS have the ability for applicants to view their application history?

Can the administrator message applicants through the ATS?

How long can the applications of both successful and unsuccessful candidates be
stored?

Is the ATS compatible with multiple web browsers?

Does the ATS have reporting and analytical capabilities?

Does the ATS have the ability to upload multiple document types?

Is there a separate career site/dashboard/application process for internal applicants?



1.

12.

Onboarding: Please answer the following questions for your Onboarding module:

Describe the Onboarding process workflow? Is it customizable?

Does the Onboarding module provide the ability to click a button to hire the person,
and data is automatically routed to other applicable areas?

How does your system help organize new hire paperwork electronically?

Does the manager or administrator receive a notification when a new employee has
completed his/her new-hire paperwork?

What is the length of time that it takes to move a new hire from the ATS to other
modules?

Does your system support [-9 compliance verification?

Is there the ability to provide a wizard-based checklist of workflows that users need to
complete the onboarding process (e.g., update marital status, update address, complete
emergency contact information, submit W4s, etc.)

Describe how your solution can be used to guide employees through the onboarding
process?

Can external website information be hyperlinked and open a new window for the new
hire to read more information? For example, an external site on benefits.

Human Resources Information System: Please answer the following questions for your
Human Resources Information System:

Does your system record and track the organization’s employee hierarchy information
(e.g. employees, manager, supervisors, human resources, and CEO)? Is there a limit to
the number of levels?

Can CHFA easily print organizational charts for the whole organization or by
department with and without names?

Is there a capability to use the organizational chart and design proposed changes?
Does the system maintain a complete history of employment (wages, hours,
departments, title, status for all employees? If yes, what format does the information
need to be in to be uploaded to your system.

What are the types of human resources workflows that are supported within the system?
Does your system allow users to modify the look of the screens?

Can your system allow for weeks to start on a Friday and end on a Thursday?

Can your system accommodate a work week of 37.5 hours and 26.1 pay periods in a
year?

Does your system have the capability to auto number position codes? Or is this a
manual process?

Does your system have the ability to complete all required HR compliance functions
online? This would include the ability to store complete history files to meet CHFA’s
record retention requirements.

Does your system have the ability to separate employees and positions for position
tracking purposes?

Does your system provide the ability to print out an employee directory that includes
phone numbers, emails, departments, locations, position title, etc.?

-5-
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e Can personnel files be uploaded into the system, and are employees able to view their
personnel files?

e Is CHFA able to upload current employee files to your system with our naming
conventions for folders and documents? Please provide a summary of the reporting
capabilities?

e Does the system provide the ability to perform a search of the employee-by-employee
number, employee name, or by social security number?

e Describe your solution's capabilities for electronic document management and e-
signatures, including support for HR forms, onboarding documents, approvals, and
other employee transactions.

e How does the system enable employee and manager self-service for HR requests and
workflow processes?

e Explain how the solution provides visibility, status tracking, audit trails, and reporting
for HR transactions (e.g., HR Action Forms, personnel changes, approvals, and
onboarding activities).

e Identify any third-party e-signature integrations available and describe associated costs,
if applicable.

e Describe how your solution supports labor allocation and effort tracking across grants,
funding sources, departments, programs, projects, and cost centers.

e Can the system track and allocate time for employees, volunteers, interns, contractors,
and other workforce categories? Please describe the functionality.

e Explain how labor costs and hours can be distributed across multiple grants, funds, or
departments, including any automated allocation capabilities.

e Describe the reporting, compliance, audit, and reconciliation features available for
grant-funded and restricted-fund labor tracking.

e (Can the system automate or maintain the FMLA process?

¢ Does the system have the ability to prepare year-end processing of CHFA’s employee
fringe benefits for group life insurance, moving expenses, tuition reimbursement and
cash service awards. Additionally, the firm would produce W2s for CHFA’s employee
fringe benefits, review computation of gross-up figures for fringe benefits throughout
the year and prepare and process federal and state 941 reporting.

Performance Management: Please answer the following questions for your Performance
Management module:

e Does your performance management system have the ability for both traditional
performance reviews and 360-degree reviews?

e Does the system allow for notes? Are notes accessible during reviews? Are settings
configurable?

e Can employees write rebuttals in their performance reviews?

e Can notifications be sent to stakeholders for overdue tasks?

e Does your system provide the ability to configure the frequency of communication
between supervisors and employees (e.g. quarterly, semiannual and/or annual)?

e Can the system create and edit rating scales and weighting?

e Does the system allow someone to create a Performance Improvement Plan?

-6 -
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Can your system accommodate 5 or more levels of workflows and approvals (e.g.
employee, manager/supervisor, director, managing director, CPO, CEO)?

Are workflows easily configurable without requiring the need for support or service?
Does the system allow employees to write self-evaluations?

Does the system allow managers/supervisors to monitor goal progress and adjust
throughout the year?

Does the system maintain performance feedback and ratings history?

How long can historical data be maintained?

What auditing capability is available?

What reporting capabilities does your system offer?

Describe the system's capabilities for setting, managing, and tracking individual, team,
and organizational goals.

Can goals be aligned with organizational objectives and cascade throughout the
organization?

Can the system remind employees of goal progress?

How does the system track goal progress, milestones, and completion status?
Describe the system's capabilities for managing one-on-one meetings between
managers and employees.

Does the system automate a 3 month, and 6-month review based on hire date/position
change date?

Employee Engagement: Please answer the following questions regarding your Employee
Engagement module:

Does your system have the ability to track and store CHFA policies that need employee
signature annually or more frequently? Does the system have the ability to track the
acknowledgment and provide email alerts when approaching the deadline for signature
from an employee?
Does the solution allow employees to update their personal information such as their
address, tax withholdings, direct deposit forms, etc.?
Does the system have the ability to maintain employee data, dependent’s data, and
employee elections. Does it have the ability to enable employees to view and change
dependent and beneficiary data online?
Does the system allow external websites to be hyperlinked?
Does the system allow employees to upload documents with change requests as
needed?
Does the system have the ability to send out mass messages to employees?
Does the system provide the ability for the administrator to control employee access to
information?
How does the system support employee engagement and satisfaction surveys?
What survey types, templates, customization options, and distribution methods are
available?

o Can the surveys be attributed or anonymous, depending on the survey?

o What other feedback tools are incorporated in the HRIS? Is there a digital

suggestion box?
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@
Can survey results be analyzed by department, manager, location, demographic group,
or other organizational segments?
What reporting and analytics capabilities are provided for measuring employee
engagement and sentiment over time?
Describe the continuous feedback tools available within the system.
Can employees and managers provide real-time feedback, coaching, and performance
observations?
Does the system support peer-to-peer, upward, and cross-functional feedback?
How are feedback interactions tracked, reported, and incorporated into performance
evaluations?
Is the onboarding workflow an interactive portal? Can CHFA accomplish paperless
onboarding?
Are employees able to use the HRIS to review company policies? To enroll in
company-sponsored or required trainings?
Are there mobile options or deskless/remote options to access the system?
Are there any built-in communication or collaboration tools (employee directories,
internal messaging systems, options for company-wide announcements)?

o If there are employee directories, do they allow sharing of employee photos or

name pronunciation guides (self-recording or phonetic)?

Are there any built-in recognition or rewards programs? Do they track employee
achievements or milestones? Is there a way for managers or peers to recognize
colleagues or teams for their contributions?
Can CHFA link to or otherwise highlight resources outside of the HRIS, for instance,
CHFA’s Employee Assistance Program?
Can the system support virtual tours or introductions, especially for new employees
(e.g. recordings of welcome messages from leaders)
Can exit interview data be collected and tracked?

Workforce Assessments

Describe the talent review and workforce assessment capabilities of the system.

Does the system support, talent matrices, calibration sessions, potential assessments,
and workforce planning activities?

What analytics and reporting tools are available to identify high-potential employees,
skill gaps, and development opportunities?

Describe the succession planning functionality available within the system.

Can organizations identify critical roles, assess successor readiness, and maintain
succession pipelines?

What tools are available for talent pools, readiness assessments, development planning,
and succession risk analysis?

How does the system support reporting and monitoring of succession planning efforts?
Does the system provide tools for career development planning, learning
recommendations, coaching, mentoring, or wellbeing initiatives?

How are employee development activities tracked and measured?
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17.

What reporting capabilities are available to assess employee growth, development
outcomes, and wellbeing program participation?

Compensation Planning and Administration

Describe how the system supports annual and off-cycle compensation planning
processes.

How does the solution manage base salary, merit increases, bonuses, incentives, etc. (if
applicable)?

Can the performance results work with the compensation module to calculate merit
increases?

Is CHFA able to upload a csv file to upload all employee data at one time? Can
compensation cycles be configured by business unit, family job, or employee segment?
Describe capabilities for compensation budgeting, modeling, and forecasting.

How does the system support real-time tracking of compensation spend against budget
allocations?

Can scenario modeling be performed (e.g., different merit increase distributions or
bonus pool allocations)?

How does the system enforce compensation guidelines, ranges, and approval
thresholds?

Describe how pay equity rules, internal controls, and compliance requirements are
supported.

Can exceptions be tracked, flagged, and routed for approval?

Describe how the solution supports pay equity analysis across gender, race/ethnicity
(where applicable), tenure, role, and geography.

What tools are available for identifying compensation disparities and supporting
remediation actions?

Does the system provide audit-ready reporting for compensation decisions?

How are compensation recommendations initiated, reviewed, and approved within the
system?

Describe the workflow capabilities for managers, HR business partners, and
executives.

Can approval hierarchies and delegation rules be configured?

Can the system track compensation trends by departments, supervisors, or roles?

Learning Management System (“LMS”)

Describe how the system supports the creation, management, and delivery of learning
content (e-learning, instructor-led training, blended learning, microlearning).

What content formats and standards are supported (e.g., SCORM, xAPI, AICC, video,
documents, external links)?

Can content be organized into courses, curricula, learning paths, or programs?

How does the system support course creation, sequencing, prerequisites, and
enrollment rules?

Can administrators assign mandatory, role-based, or self-selected learning programs?
Describe capabilities for managing certifications and recertification requirements.
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Describe the learner experience, including dashboards, recommendations, and search
capabilities.

Does the system provide personalized learning recommendations based on role, skills,
or career goals?

Is the LMS accessible via mobile devices and does it support offline learning?

How does the system support automated and manual assignment of training?

Can training be assigned based on role, department, location, compliance requirements,
or performance outcomes?

Describe enrollment workflows, approvals, and waitlist management capabilities.
Describe how the system supports mandatory compliance training and tracking.

How are completion rates, deadlines, and overdue training monitored and enforced?
Does the system support audit-ready reporting for regulatory compliance?

What capabilities exist for quizzes, assessments, surveys, and knowledge checks?
Can certifications be issued, tracked, and automatically renewed based on defined
rules?

How does the system manage certification expiration and requalification?

Describe support for instructor-led training, including scheduling, registration,
attendance tracking, and logistics.

Does the system integrate with virtual meeting platforms (e.g., Zoom, Teams, WebEx)?
How does the LMS map learning content to skills, competencies, or career
frameworks?

Does the system support skills gap analysis and personalized development planning?
Describe integration with performance management or talent development modules.
What standard and customizable reports are available for learning participation,
completion rates, compliance status, and learning effectiveness?

Does the system provide dashboards for administrators, managers, and executives?
Can learning data be exported or integrated with external analytics platforms?

Does the system support third-party content providers (e.g., LinkedIn Learning,
Coursera, Skillsoft)?

How is external content integrated, tracked, and reported?

Describe APIs or integration capabilities with HRIS, talent management, or enterprise
systems.

Can employees add additional in person training activities to their profile for tracking?

Please answer the following additional questions regarding your system:

How often are updates to the system completed? Are the updates done automatically
and are users notified of the updates? Are there any downtimes during an update?
Can records be accessed by multiple users simultaneously?

Is there a limit of users by role (Administrator, Manager, Approver, etc.)?

Is there an ability to create workflows that have to be completed in sequential order?
Does your firm offer a sand box or testing environment?

Please provide a list of all standard reports within your solution?

Can reports be scheduled for automatic generation and distribution?

-10 -
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20.

21.

22.

23.

24.

25.

26.

e Describe any limitations with creating online reports (e; g, formatting, field limitations,
tables). Can reports be exported in a format that can be sent electronically without
manual reformatting?

Provide, in tabular form, information on the employee composition of your firm indicating
the total number of employees and the total number and percentages of minorities and
women employed and their titles.

Submit specific information regarding your firm’s commitment to Affirmative Action
and/or Diversity, Equity and Inclusion. Please include, at a minimum, policies and
practices, including but not limited to hiring practices, and any information that would
demonstrate your firm’s commitment to expanding diversity in the workplace, including
recruiting initiatives, retention and promotion efforts and ongoing assessment of your
firm’s progress with respect to underrepresented groups (e.g. in terms of ethnicity, gender,
sexual orientation, disability, etc). Please include your firm's most recent EEO-1 report
if required to file.

Describe any and all material lawsuits, legal or administrative proceedings or governmental
investigations, criminal actions or law enforcement activities (including those by federal,
state or local authorities, or self-regulatory organizations) or non-routine inquiries or
investigations relating to you, your firm, or any of your affiliates, including any
proceedings to which you, your firm, your affiliates or any of their respective officers,
directors or employees are a named party or of which any of such has been the focus, that
have occurred in the last three (3) years or that are currently threatened, including whether
you, your firm, or any of your affiliates, or their respective officers, directors or employees
have been censured by any regulatory body. Describe any such circumstances and advise
whether these investigations or proceedings will affect you or your firm’s ability to
complete the proposed transaction and perform the services in this RFP.

Describe whether you foresee any potential conflicts of interest arising from providing the
requested services to CHFA. If so, describe how your firm would address potential
conflicts of interest.

Has your firm ever been removed from an account prior to the expiration of its contract
(i.e., been fired)? If so, please explain. If you wish, list the name of a third party with
whom the Authority could discuss this termination.

Describe your firm's knowledge of and past experience with CHFA.

Please provide as references, a minimum of three clients for whom your firm has performed
similar and substantial services. Please include the name of the person to contact, his or
her phone number and email address. Please include as references any other State of

Connecticut agencies or departments that have engaged your firm to perform services.

Selected persons or firms must comply with CHFA and State Ethics requirements, laws
and regulations. Persons or firms seeking to do business with CHFA are required to
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comply with the ethics statement, attached hereto on Exhibit C, and the applicable
provisions of the Code of Ethics and Code of Ethics for Lobbyists incorporated therein by
reference.

27. An authorized signatory of any firm submitting qualifications or proposals is required to
execute and submit with the proposals, qualifications and with any agreement or contract
awarded in accordance herewith all applicable representations and certifications set forth
on Exhibit A, attached hereto and made a part hereof, regarding:

e Gift and Campaign Contributions; Connecticut General Statutes §4-252, as
amended by Public Act 21-76

o FEntities Making Investments in Iran; Connecticut General Statutes $§4-252a, as
amended by Public Act 21-76

e Nondiscrimination; Connecticut General Statutes §4a-60 & Connecticut General
Statutes $4a-60a, as amended by Public Act 21-76

o Consulting Agreements; Connecticut General Statutes §4a-81

o Campaign Financing Contributions; Connecticut General Statutes §9-612, as
amended by Public Act 21-76

All of the above are attached and incorporated herein on Exhibit C.

28.  What is the most important question that we haven’t asked you? Why should CHFA hire
your firm instead of another firm?

FREEDOM OF INFORMATION ACT

Please be advised that all information submitted in a proposal or in response to a request for
additional information is subject to disclosure under the Connecticut Freedom of Information Act,
as amended and judicially interpreted. If a firm believes that its response contains financial, trade
secrets or other data that it claims should not be public (“Confidential Information”), the firm must
identify specifically the pages and portions of its proposal or additional information that contain
the claimed Confidential Information by visibly marking all such pages and portions. An entire
response marked Confidential Information will not be accepted. If CHFA receives a request for
an applicant’s Confidential Information, it will use its best efforts to notify the firm of such request
and provide the applicant with a copy of any written disclosure request, provided, CHFA will not
be liable to the firm or any other party for any failure to act as described herein. The firm may
provide written consent to the disclosure or may object to the disclosure by notifying CHFA in
writing, identifying in the notice the basis for its objection, including the appropriate statutory
exemption(s) from disclosure. The firm shall be responsible for defending any complaint brought
in connection with the nondisclosure, including, but not limited to, appearing before the Freedom
of Information Commission, providing witnesses and documents as appropriate, and for payment
of CHFA’s costs and expenses, including attorney fees.
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SUBMISSION OF RESPONSES

The following requirements must be observed in the preparation and submission of a proposal:

1.

All inquiries should be directed to Shelly Mondo at REP.RFQ@chfa.org no later than June
30, 2026. Firms submitting a proposal should not contact members of the CHFA’s Board
of Directors or CHFA staff, which may be grounds for elimination from consideration.

Submissions can be sent electronically (not to exceed 25 MB) to RFP.RFQ@chfa.org no
later than 4:00 p.m. on Friday, July 17, 2026. Faxed responses will not be considered.

Responses must include a cover letter signed by an individual authorized to enter into an
agreement with CHFA on behalf of the firm which shall specify that the firm is responding
to the RFP for HRIS. Please also remember to include completed Exhibit A
(Representations and Certifications) and Exhibit B (OPM Form 1 and SEEC Form
10).

Selected firms must comply with all state and federal laws applicable to CHFA including,
but not limited to, ethics requirements, laws, procedures and regulations and must execute
CHFA statutory provisions, certifications and affidavits attached hereto.

CHFA reserves the right to:

a. Reject any and all proposals received in response to this request;

b. Modify the proposed Scope of Services at its discretion;

c. Negotiate the fees contained in any proposal;

d. Waive or modify any irregularities in proposals received;

e. Award contracts in any manner necessary to serve the best interest of CHFA and

the State of Connecticut, without obligation to accept a proposal based upon the
lowest fee schedule; and

f. Request additional information as determined necessary or request some or all firms
responding to make oral presentations.

Each approved firm will execute a contract satisfactory to CHFA and will agree that it will comply
with the provisions of Connecticut General Statutes applicable to contracts with CHFA including,
but not limited to, nondiscrimination and affirmative action provisions. Selected firms firm will
also be required to provide evidence of the firm's general liability, umbrella, and cyber liability
insurance in the amounts listed on Exhibit C. Failure to comply with the requirements of this RFP
may result in CHFA’s rejection of a proposal.
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Thank you for your interest in the Connecticut Housing Finance Authority.

The Connecticut Housing Finance Authority is
an Affirmative Action/Equal Opportunity Employer.
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Exhibit A
Representations and Certifications

Request for Proposals: Software Solution to Assist with Management and
Automation of Human Resource Information and Functions

Proposer:

Submission Date: , 2026

Ethics. Proposer hereby acknowledges receipt of the CHFA Ethics Statement and hereby
represents, warrant and certifies to CHFA that throughout the term of any contract or agreement
awarded in connection with the Request for Qualifications, the Proposer will comply with the
applicable requirements of Chapter 10 of the Connecticut General Statutes, as amended.

Gift and Campaign Contributions; Connecticut General Statutes §4-252. Notice: CHFA
shall not award or enter into any contract or agreement with Proposer if Proposer fails to
make and comply with the representation requirements set forth in Connecticut General
Statutes §4-252. Proposer hereby represents, warrants and certifies to CHFA that:

(1) no gifts were made by: (A) Proposer, (B) any principals and key
personnel of Proposer, who participate substantially in preparing bids, proposals,
qualifications, or negotiating state contracts, or (C) any agent of Proposer or principals
and key personnel, who participate substantially in preparing bids, proposals,
qualifications or negotiating state contracts to (i) any public official or employee of
CHFA soliciting bids, proposals or qualifications for a contract, who participates
substantially in preparation of bid solicitations or requests for proposals or qualifications for
a contract or the negotiation or award of a contract, or (ii) any public official or state
employee of any other state agency who has supervisory or appointing authority over
CHFA;

2) no such principals and key personnel of Proposer or agent of Proposer or
principals and key personnel, knows of any action by Proposer to circumvent such
prohibition on gifts by providing for any other principals and key personnel, official,
employee or agent of Proposer to provide a gift to any such public official or state
employee; and

3) Proposer is submitting bids, proposals or qualifications without fraud or
collusion with any person.



Entities Making Investments in Iran;, Connecticut General Statutes §4-252a. Proposer
hereby represents, warrants and certifies to CHFA that Proposer has not made a direct
investment of twenty million dollars or more in the energy sector of Iran on or after October 1,
2013, as described in Section 202 of the Comprehensive Iran Sanctions, Accountability and
Divestment Act of 2010 and Proposer has not increased or renewed such investment on or after
said date. Notice: CHFA shall not enter into any contract or agreement with Proposer if
Proposer fails to make and comply with the certification requirements set forth in Connecticut
General Statutes §4-252a.

Nondiscrimination; Connecticut General Statutes §4a-60 & Connecticut General Statutes
94a-60a. Proposer hereby represents, warrants and certifies to CHFA that the Proposer has a
policy in place that complies with, and will remain in compliance with throughout the term of
any contract or agreement awarded in connection with the Request for Proposals or
Qualifications, to the extent applicable, the nondiscrimination requirements and warranties set
forth in Connecticut General Statutes §4a-60(a)(1) and §4a-60a(a)(1), as amended.

CHFA shall not award or enter into any contract or agreement with Proposer if
Proposer has not included the nondiscrimination affirmation provision in the contract and
otherwise complied with the requirements set forth in Connecticut General Statutes §4a-60 &
§4a-60a.

Consulting Agreements; Connecticut General Statutes §4a-81. Notice: CHFA shall not
enter into any contract or agreement with Proposer if Proposer fails to make and comply with
the representation requirements set forth in Connecticut General Statutes §4a-81. Proposer
hereby represents, warrants and certifies to CHFA that, to the extent any agreement or contract
awarded in connection with the Request for Proposals or Qualifications has a total value of fifty
thousand dollars or more in any calendar or fiscal year, no consulting agreement (as such term is
defined in Connecticut General Statutes §4a-81(b)*) has been entered into in connection with
such agreement or contract, except as follows:

(PLEASE CHECK APPROPRIATE BOX)

L] No Consulting Agreements
OR

L] Itemized Consulting Agreements, as follows:

(For each consultant, please list the name of the consultant, the consultant's firm, the
basic terms of the consulting agreement, a brief description of the services provided, and an
indication as to whether the consultant is a former state employee or public official. If the
consultant is a former state employee or public official, indicate his or her former agency and
the date such employment terminated)

1.

2.
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*“consulting agreement” means any written or oral agreement to retain the services, for a fee, of a consultant for the
purposes of (A) providing counsel to a contractor, vendor, consultant or other entity seeking to conduct, or conducting,
business with the state, (B) contracting, whether in writing or orally, any executive, judicial, or administrative office of
the state, including any department, institution, bureau, board, commission, authority, official or employee for the
purpose of solicitation, dispute resolution, introduction, requests for information, or (C) any other similar activity
related to such contracts and “consulting agreement” does not include any agreements entered into with a consultant
who is registered under the provisions of chapter 10 of the Connecticut General Statutes as of the date such affidavit is
submitted in accordance with the provisions of §4a-81 of the Connecticut General Statutes.

Campaign Financing Contributions; Connecticut General Statutes §9-612(f) & (g).
Proposer has delivered to CHFA a completed SEEC Form 10 Notice in accordance with
Connecticut General Statutes §9-612(g)(1), a copy of which can be obtained at the following
internet link: https://seec.ct.gov/Portal/data/forms/ContrForms/seec form 10 final.pdf

Proposer hereby represents, warrants and certifies to CHFA:

(1) that Proposer has received a copy of the written notice advising state
contractors and prospective state contractors of the contribution and solicitation
prohibitions set forth in Connecticut General Statutes §9-612()(2)(A) & (B);

(2) that the Proposer has not made any contributions to, or solicited any
contributions on behalf of, any party committee, exploratory committee, candidate for
state-wide office for the General Assembly, or political committee authorized to make
contributions to or expenditures to or for, the benefit of such candidates, in the previous
four years, that were determined by the State Elections Enforcement Commission to be
violation of Connecticut General Statutes §9-612(f)(2)(A) & (B) without mitigating
circumstances having been found to exist concerning such violation; and

3) Proposer’s chief executive officer or authorized signatory of this Request
for Proposals or Qualifications submission has completed and delivered to CHFA the State
of Connecticut Campaign Contribution Certification in accordance with Connecticut
General Statutes §9-612, set forth on Exhibit B, attached hereto and made a part hereof.

Notice: CHFA shall not enter into any contract or agreement with Proposer if
Proposer fails to make and comply with the representation requirements set forth in
Connecticut General Statutes §9-612.

Each approved firm agrees that it will execute a contract satisfactory to CHFA which
includes representations and certifications, similar to those agreed upon herein, to comply
with the provisions of Connecticut General Statutes applicable to contracts with CHFA.

Notice: All representations, warranties and disclosures contained above are sworn as true
to the best knowledge and belief of the below authorized signatory and any false statements made
herein are punishable under the penalty for false statement set out in §53a-157b of the
Connecticut General Statutes.

Revised 6/10/24



PROPOSER:

[ENTITY NAME]
By:
Name:
Title:
Sworn and subscribed before me on this day of , 2026.

Notary Public/Commissioner of the Superior Court

Revised 6/10/24



Exhibit B

OPM Form 1
e”ﬂrﬁﬂr‘
ﬁ'gﬁ% STATE OF CONNECTICUT
“;@\%\W = CAMPAIGN CONTRIBUTION CERTIFICATION

Written or electronic certification to accompany a bid or proposal or a non-competitive contract
with a value of $50,000 or more, pursuant to C.G.S. § 9-612.

INSTRUCTIONS:

Complete all sections of the form. Attach additional pages, if necessary, to provide full disclosure about any
campaign contributions made to campaigns of candidates for statewide public office or the General Assembly,
as described herein. Sign and date the form, under oath, in the presence of a Commissioner of the Superior
Court or Notary Public. Submit the completed form to the awarding State agency at the time of submission
of your bid or proposal (if no bid or proposal— submit this completed form with the earliest submittal of any
document to the state or quasi-public agency prior to the execution of the contract), and if there is a change
in the information contained in the most recently filed certification, such person shall submit an updated
certification either (i) not later than thirty (30) days after the effective date of such change or (ii) upon the
submittal of any new bid or proposal for a contract, whichever is earlier.

Check One:
[ Initial Certification

[] Updated Certification because of change of information contained in the most recently filed
certification

CAMPAIGN CONTRIBUTION CERTIFICATION:

I certify that neither the contractor or prospective state contractor, nor any of its principals, have
made any contributions to, or solicited any contributions on behalf of, any party committee,
exploratory committee, candidate for state-wide office or for the General Assembly, or political
committee authorized to make contributions to or expenditures to or for, the benefit of such
candidates, in the previous four years, that were determined by the State Elections Enforcement
Commission to be in violation of subparagraph (A) or (B) of subdivision (2) of subsection (f) of
Section 9-612 of the General Statutes, without mitigating circumstances having been found to exist
concerning such violation. Each such certification shall be sworn as true to the best knowledge and
belief of the person signing the certification, subject to the penalties of false statement. If there is
any change in the information contained in the most recently filed certification, such person shall
submit an updated certification not later than thirty days after the effective date of any such change
or upon the submittal of any new bid or proposal for a state contract, whichever is earlier.

All Campaign Contributions on behalf of any party committee, exploratory committee, candidate for
state-wide office or for the General Assembly, or political committee authorized to make
contributions to or expenditures to or for, the benefit of such candidate, for a period of four years
prior to signing the contract or date of the response to the bid, whichever is longer, include:

Contribution Date Name of Contributor Recipient Value Description

Effective July 23, 2021



OPM Form 1

Sworn as true to the best of my knowledge and belief, subject to the penalties of false statement.

Printed Contractor Name Printed Name of Authorized Official

Signature of Authorized Official

Subscribed and acknowledged before me this day of , 20

Commissioner of the Superior Court (or Notary Public)

My Commission Expires

Effective July 23, 2021
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Notice to Executive Branch State Contractors and Prospective State
Contractors of Campaign Contribution and Solicitation Limitations

Acknowledgement of Receipt of Explanation of Prohibitions for Incorporation in Contracting and Bidding Documents

This notice is provided under the authority of Connecticut General Statutes § 9-612 (f) (2) and is for the purpose of informing
state contractors and prospective state contractors of the following law (italicized words are defined on the reverse side of this
page).

CAMPAIGN CONTRIBUTION AND SOLICITATION LIMITATIONS

No state contractor, prospective state contractor, principal of a state contractor or principal of a prospective state contractor, with regard to a
State contract or state contract solicitation with or from a state agency in the executive branch or a quasi-public agency or a holder, or
principal of a holder, of a valid prequalification certificate, shall make a contribution to (i) an exploratory committee or candidate
committee established by a candidate for nomination or election to the office of Governor, Lieutenant Governor, Attorney General, State
Comptroller, Secretary of the State or State Treasurer, (ii) a political committee authorized to make contributions or expenditures to or for
the benefit of such candidates, or (iii) a party committee (which includes town committees).

In addition, no holder or principal of a holder of a valid prequalification certificate shall make a contribution to (i) an exploratory committee
or candidate committee established by a candidate for nomination or election to the office of state senator or state representative, (ii) a
political committee authorized to make contributions or expenditures to or for the benefit of such candidates, or (iii) a party committee.

On and after January 1, 2011, no state contractor, prospective state contractor, principal of a state contractor or principal of a prospective
state contractor, with regard to a state contract or state contract solicitation with or from a state agency in the executive branch or a quasi-
public agency or a holder, or principal of a holder of a valid prequalification certificate, shall knowingly solicit contributions from the state
contractor’s or prospective state contractor’s employees or from a subcontractor or principals of the subcontractor on behalf of (i) an
exploratory committee or candidate committee established by a candidate for nomination or election to the office of Governor, Lieutenant
Governor, Attorney General, State Comptroller, Secretary of the State or State Treasurer, (ii) a political committee authorized to make
contributions or expenditures to or for the benefit of such candidates, or (iii) a party committee.

DUTY TO INFORM

State contractors and prospective state contractors are required to inform their principals of the above prohibitions, as applicable, and the
possible penalties and other consequences of any violation thereof.

PENALTIES FOR VIOLATIONS

Contributions or solicitations of contributions made in violation of the above prohibitions may result in the following civil and criminal
penalties:

Civil penalties—Up to $2,000 or twice the amount of the prohibited contribution, whichever is greater, against a principal or a contractor.
Any state contractor or prospective state contractor which fails to make reasonable efforts to comply with the provisions requiring notice to
its principals of these prohibitions and the possible consequences of their violations may also be subject to civil penalties of up to $2,000 or
twice the amount of the prohibited contributions made by their principals.

Criminal penalties—Any knowing and willful violation of the prohibition is a Class D felony, which may subject the violator to
imprisonment of not more than 5 years, or not more than $5,000 in fines, or both.

CONTRACT CONSEQUENCES

In the case of a state contractor, contributions made or solicited in violation of the above prohibitions may result in the contract being
voided.

In the case of a prospective state contractor, contributions made or solicited in violation of the above prohibitions shall result in the contract
described in the state contract solicitation not being awarded to the prospective state contractor, unless the State Elections Enforcement
Commission determines that mitigating circumstances exist concerning such violation.

The State shall not award any other state contract to anyone found in violation of the above prohibitions for a period of one year after the
election for which such contribution is made or solicited, unless the State Elections Enforcement Commission determines that mitigating
circumstances exist concerning such violation.
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DEFINITIONS

“State contractor” means a person, business entity or nonprofit organization that enters into a state contract. Such person, business entity or nonprofit
organization shall be deemed to be a state contractor until December thirty-first of the year in which such contract terminates. “State contractor” does not
include a municipality or any other political subdivision of the state, including any entities or associations duly created by the municipality or political
subdivision exclusively amongst themselves to further any purpose authorized by statute or charter, or an employee in the executive or legislative branch of
state government or a quasi-public agency, whether in the classified or unclassified service and full or part-time, and only in such person’s capacity as a state
or quasi-public agency employee.

“Prospective state contractor” means a person, business entity or nonprofit organization that (i) submits a response to a state contract solicitation by the state,
a state agency or a quasi-public agency, or a proposal in response to a request for proposals by the state, a state agency or a quasi-public agency, until the
contract has been entered into, or (ii) holds a valid prequalification certificate issued by the Commissioner of Administrative Services under section 4a-100.
“Prospective state contractor” does not include a municipality or any other political subdivision of the state, including any entities or associations duly
created by the municipality or political subdivision exclusively amongst themselves to further any purpose authorized by statute or charter, or an employee
in the executive or legislative branch of state government or a quasi-public agency, whether in the classified or unclassified service and full or part-time, and
only in such person’s capacity as a state or quasi-public agency employee.

“Principal of a state contractor or prospective state contractor” means (i) any individual who is a member of the board of directors of, or has an ownership
interest of five per cent or more in, a state contractor or prospective state contractor, which is a business entity, except for an individual who is a member of
the board of directors of a nonprofit organization, (ii) an individual who is employed by a state contractor or prospective state contractor, which is a business
entity, as president, treasurer or executive vice president, (iii) an individual who is the chief executive officer of a state contractor or prospective state
contractor, which is not a business entity, or if a state contractor or prospective state contractor has no such officer, then the officer who duly possesses
comparable powers and duties, (iv) an officer or an employee of any state contractor or prospective state contractor who has managerial or discretionary
responsibilities with respect to a state contract, (v) the spouse or a dependent child who is eighteen years of age or older of an individual described in this
subparagraph, or (vi) a political committee established or controlled by an individual described in this subparagraph or the business entity or nonprofit
organization that is the state contractor or prospective state contractor.

“State contract” means an agreement or contract with the state or any state agency or any quasi-public agency, let through a procurement process or
otherwise, having a value of fifty thousand dollars or more, or a combination or series of such agreements or contracts having a value of one hundred
thousand dollars or more in a calendar year, for (i) the rendition of services, (ii) the furnishing of any goods, material, supplies, equipment or any items of
any kind, (iii) the construction, alteration or repair of any public building or public work, (iv) the acquisition, sale or lease of any land or building, (v) a
licensing arrangement, or (vi) a grant, loan or loan guarantee. “State contract” does not include any agreement or contract with the state, any state agency or
any quasi-public agency that is exclusively federally funded, an education loan, a loan to an individual for other than commercial purposes or any agreement
or contract between the state or any state agency and the United States Department of the Navy or the United States Department of Defense.

“State contract solicitation” means a request by a state agency or quasi-public agency, in whatever form issued, including, but not limited to, an invitation to
bid, request for proposals, request for information or request for quotes, inviting bids, quotes or other types of submittals, through a competitive procurement
process or another process authorized by law waiving competitive procurement.

“Managerial or discretionary responsibilities with respect to a state contract” means having direct, extensive and substantive responsibilities with respect to
the negotiation of the state contract and not peripheral, clerical or ministerial responsibilities.

“Dependent child” means a child residing in an individual’s household who may legally be claimed as a dependent on the federal income tax return of such
individual.

“Solicit” means (A) requesting that a contribution be made, (B) participating in any fundraising activities for a candidate committee, exploratory committee,
political committee or party committee, including, but not limited to, forwarding tickets to potential contributors, receiving contributions for transmission to
any such committee, serving on the committee that is hosting a fundraising event, introducing the candidate or making other public remarks at a fundraising
event, being honored or otherwise recognized at a fundraising event, or bundling contributions, (C) serving as chairperson, treasurer or deputy treasurer of
any such committee, or (D) establishing a political committee for the sole purpose of soliciting or receiving contributions for any committee. “Solicit” does
not include (i) making a contribution that is otherwise permitted under this chapter, (ii) informing any person of a position taken by a candidate for public
office or a public official, (iii) notifying the person of any activities of, or contact information for, any candidate for public office, (iv) serving as a member
in any party committee or as an officer of such committee that is not otherwise prohibited in this subdivision, or (v) mere attendance at a fundraiser.

“Subcontractor” means any person, business entity or nonprofit organization that contracts to perform part or all of the obligations of a state contractor’s
state contract. Such person, business entity or nonprofit organization shall be deemed to be a subcontractor until December thirty-first of the year in which
the subcontract terminates. “Subcontractor” does not include (i) a municipality or any other political subdivision of the state, including any entities or
associations duly created by the municipality or political subdivision exclusively amongst themselves to further any purpose authorized by statute or charter,
or (ii) an employee in the executive or legislative branch of state government or a quasi-public agency, whether in the classified or unclassified service and
full or part-time, and only in such person’s capacity as a state or quasi-public agency employee.

“Principal of a subcontractor” means (i) any individual who is a member of the board of directors of, or has an ownership interest of five per cent or more in,
a subcontractor, which is a business entity, except for an individual who is a member of the board of directors of a nonprofit organization, (ii) an individual
who is employed by a subcontractor, which is a business entity, as president, treasurer or executive vice president, (iii) an individual who is the chief
executive officer of a subcontractor, which is not a business entity, or if a subcontractor has no such officer, then the officer who duly possesses comparable
powers and duties, (iv) an officer or an employee of any subcontractor who has managerial or discretionary responsibilities with respect to a subcontract
with a state contractor, (v) the spouse or a dependent child who is eighteen years of age or older of an individual described in this subparagraph, or (vi) a
political committee established or controlled by an individual described in this subparagraph or the business entity or nonprofit organization that is the
subcontractor.
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ACKNOWLEDGEMENT OF RECEIPT

SIGNATURE DATE (mm/dd/yyyy)

NAME OF SIGNER

First Name MI Last Name Suffix

TITLE

COMPANY NAME

Additional information may be found on the website of the State Elections Enforcement Commission,

wWww.ct.gov/seec
Click on the link to “Lobbyist/Contractor Limitations”




Exhibit C

Connecticut Housing Finance Authority Insurance Requirements
for Contractors or Vendors

Instructions: CHFA Insurance Requirements

All contractors and vendors are required to provide proof of the required insurance
coverage before entering the premises or commencing any work at any CHFA
facility. Contractors and vendors must obtain, at their own expense, all the insurance
required here, and acceptable evidence of such insurance must be properly furnished
to, and approved by, CHFA.

All subcontractors are subject to the same requirements. It is the responsibility of
the primary contractor or vendor to obtain acceptable evidence of insurance from
subcontractors.

CHFA also requires that they be named as an additional insured on your general
liability policy(ies). Your general liability policy must be endorsed with ISO
Endorsement CG 20 10 (or equivalent) or ISO Endorsement CG 20 26 (or
equivalent), and ISO Endorsement CG 20 37 (or equivalent) if so required. These
form numbers must be specifically referenced on the certificate of insurance. If your
insurance company uses a different form to provide CHFA with additional insured
status on your policies, copies of those forms must be provided in advance with the
insurance certificate for review and approval by CHFA. All coverage must be
primary as to CHFA.

The proper name for the entity to be named as additional insured is: “Connecticut
Housing Finance Authority, and/or related or affiliated entities.”

Evidence of compliance with these requirements is with the ACCORD form 25,
“Certificate of Liability Insurance”, with 30 day notice of cancellation, plus copies
of any required additional insured endorsements. Certificates should be sent to:
Connecticut Housing Finance Authority, Attention: Shelly Mondo, 999 West St.,
Rocky Hill, CT 06067. Tel.: (860) 721-9501.

Current insurance certificates must be furnished to CHFA at all times. Replacement
certificates must be furnished prior to the expiration or replacement of referenced
policies.
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Connecticut Housing Finance Authority

Contractors or

service vendors:

Required Type of
(if checked) Insurance Standard Requirement
$1,000,000 per occurrence/ $2,000,000 aggregate
\/ Commercial bodily injury/property damage.
General
Liability The CGL policy must include coverage for:

liability from premises and operations.

liability from products or completed operations.
liability from actions of independent contractors.
liability assumed by contract.

All coverage provided to CHFA under this section
must be primary.

CHFA must be named as “additional insured” on your
CGL policy with ISO form CG 20 10 or CG 20 26

or equivalent

CHFA must also be named as “additional insured” on your
CGL policy with form CG 20 37 or equivalent

The Aggregate limit must apply per job/project.

Products/completed operations must be carried for 2 years
after completion of job/acceptance by owner.

Automobile $1,000,000 per accident for bodily injury/property
Liability damage, including hired & non-owned vehicles
Workers' Statutory coverage in compliance with compensation laws
Compensation of the State of Connecticut.
Employers
Liability $100,000 each accident, $500,000 Disease — Policy limit
$100,000 each employee per policy period
\/ Umbrella $1,000,000 Excess over underlying limits described above.
Liability
Professional $1,000,000 per claim/ $1,000,000 aggregate
Liability
Cyber $1,000,000 per occurrence/$1,000,000 aggregate
\/ Liability
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Connecticut Housing Finance Authority Insurance Requirements
for Contractors or Vendors

Insurance Requirements

Contractors or vendors working for and/or doing business with the Connecticut Housing Finance Authority
(CHFA), or using CHFA facilities, shall agree as a condition of acceptance to furnish and perpetually maintain, at
their own expense, for the duration of any project, work, contract or use of CHFA facilities the following policies of
insurance covering the following items. Insurance must be primary and endorsed to be noncontributory by CHFA,
must be written in an insurance company A.M. Best rated as “A-VII” or better, and CHFA must be endorsed to the
policy as an additional insured (except Worker’s Compensation) unless this requirement is specifically waived in
writing by CHFA. Contractors further agree that any subcontractor they intend to use on CHFA assigned work will
be required to submit to the same indemnity and insurance requirements contained in this schedule. Contractor shall
obtain insurance certificates stating that both Contractor and CHFA shall be endorsed to the subcontractor’s
insurance policies as additional insured.

Indemnification

The contractor/vendor shall save harmless, indemnify, and in the event of claim, notification or suit will
immediately defend CHFA and any related or subsidiary entities, their officers, employees and volunteers, from and
against all loss, costs, damage, expense, claims or demands arising out of or caused or alleged to have been caused
in any manner by the performance of work or use of facilities herein provided, including all suits, claims or actions
of every kind or description brought against the CHFA either individually or jointly with the entity or organization
for or on the account of any damage or injury to any person or persons or property, including the entity or
organization’s employees or their property, caused or occasioned, or alleged to have been caused or occasioned in
whole or in part by the entity or organization, including any subcontractor, their employees or agents.

Certificates of Insurance

Before starting any work, or commencing any use or occupancy of CHFA premises, the contractor or vendor shall
furnish to CHFA a certificate of insurance indicating, specifically, the existence of those coverages and limits set
forth as follows. CHFA must be named on the insurance certificate as “additional insured” for the coverage’s
afforded, and a copy of the actual policy endorsement that adds CHFA as an additional insured must be attached to
the certificate (Blanket additional insured endorsements are deemed acceptable). It is also the duty of contractor or
vendor to provide renewal or replacement certificates and endorsements to CHFA upon renewal or new placement
of any insurance policy which may expire or renew during the term of any project or engagement, and to give CHFA
thirty (30) days notice of any cancellation or change in the terms of such policy or policies during the periods of
coverage. Upon request of CHFA, the contractor or vendor shall furnish to CHFA for its examination and approval
such policies of insurance with all endorsements, or copies thereof, certified by the agent of the insurance company.

The contractor or vendor agrees to forward a signed original of this Insurance Requirement signed by an authorized
Officer or Agent for the contractor or vendor, to the care of: Connecticut Housing Finance Authority, Shelly
Mondo, 999 West St., Rocky Hill, CT 06067. Tel.: (860) 571-4285, Email: shelly.mondo@chfa.org, as an
acknowledgement and acceptance to the terms and conditions stated herein and prior to the commencement of any
work being performed.

Signed by (contractor or vendor) (type/print name of contractor or vendor)

Date
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Connecticut Housing Finance Authority Ethics Statement

The Connecticut Housing Finance Authority (“CHFA”) was created in 1969 by the State legislature as a quasi-public agency of the State of Connecticut. Its purpose is
to help alleviate the shortage of affordable housing for low and moderate-income families and persons in Connecticut, and when appropriate, to promote or maintain the
economic development of the State through employer-assisted housing efforts.

CHFA administers a multi-billion dollar portfolio of housing related financing in the State resulting primarily from its loan programs for both single and multifamily
housing. These programs are financed by the proceeds of tax exempt and taxable bonds issued by CHFA together with State funds it administers and its own funds.
CHFA has significant interaction with the State and private financial markets and has relationships with both nonprofit and for profit developers of housing. It is
important that the CHFA Board of Directors and its employees and persons doing business or seeking to do business with CHFA understand and comply at all times
with CHFA’s ethical standards in the performance of their duties and conduct of their business.

It is the policy of the Connecticut Housing Finance Authority that its employees and members of its Board of Directors will comply with all laws and regulations
pertaining to the conduct of CHFA’s business and administration of its programs and that they will do so with the highest standards of ethical behavior. Those with
whom CHFA does business are expected to similarly comply with applicable laws and regulations and standards. Any breach or deviation from applicable laws and
regulations or standards will result in appropriate disciplinary action including but not limited to termination of employment and sanctions as required by CHFA and
state law.

The CHFA Board of Directors and all CHFA employees are subject to the Code of Ethics for Public Officials, Connecticut General Statutes Chapter 10, Part 1, § § 1-
79 through 1-89 as amended (“Code of Ethics™) in the discharge of their duties, including, but not limited to, the following provisions:

e  Gifts - Ingeneral, acceptance of gifts from anyone doing business with or seeking to do business with CHFA or from persons known to be a
registered lobbyist or lobbyist's representative is prohibited

e  Financial Benefit - use of office for financial benefit of the individual, certain family members or associated businesses is prohibited

e  Outside Employment - outside employment which may impair independence of judgment or induce disclosure of confidential information
is prohibited (Note: Connecticut General Statutes § 8-244(b) provides notwithstanding the provisions of any other law to the contrary, it
shall not constitute a conflict of interest for a trustee, director, partner or officer of any person, firm or corporation, or any individual having
a financial interest in a person, firm or corporation, lo serve as a member of the authority, provided such trustee, director, partner, officer or
individual shall abstain from deliberation, action or vote by the authority in specific respect to such person, firm or corporation.)

e  Financial Disclosure - filing of financial disclosure statements with the State Ethics Commission is required by certain employees and the Board
of Directors

e  Post -State Employment - accepting employment with parties to contracts or regulated parties upon leaving CHFA is restricted (Note:
Connecticut General Statutes § 1-84b(c) provides exceptions for members or former members of the boards or commissions who serve ex
officio, who are required by statute to represent the regulated industry or who are permitted by statute to have a past or present affiliation
with the regulated industry.)

Members of the Board of Directors and all CHFA employees are provided a copy of the Code of Ethics. Additionally, CHFA employees are subject to the
provisions of the CHFA employee handbook as amended ("Employee Handbook") including, but not limited to:

e  Provisions limiting conflicts of interest and requiring filing of a statement with the President-Executive Director regarding any
outside employment (§107)

e  Requiring gifts with a value of $10 to be returned or directed to CHFA (8107)

e  Prohibiting acceptance of meals or entertainment from those in a position to benefit from CHFA decisions, contracts or
financing (8107)

e Limitations on outside employment including prohibiting conducting outside business or employment during working
hours or using CHFA facilities or resources to conduct any business other than CHFA official business (§108)

e  Requiring compliance with the Code of Ethics (§701)

Copies of this Ethics Statement, the Code of Ethics and Employee Handbook are provided to employees and to each new employee prior to the commencement
of employment with CHFA. Employees are required to sign a statement acknowledging receipt of the Code of Ethics and Employee Hand book and
agreeing to comply with their requirements.

Employees who leave CHFA are required to comply with the Code of Ethics provisions regarding post-employment and are reminded of these during an exit
interview with CHFA's Human Resources staff.

Breaches of any of the provisions of the Code of Ethics or Employee Handbook or other governing laws or regulations will result in disciplinary action up to and
including dismissal, in addition to sanctions provided by state law.

CHFA has designated as its Ethics Liaison its General Counsel. The Ethics Liaison is an available resource to CHFA employees regarding statutory and
regulatory compliance and questions regarding ethical standards; however, questions concerning the applicability or enforcement of the Code of Ethics are to
be directed to the State of Connecticut Ethics Commission.

Persons doing business with or seeking to do business with CHFA will be provided with a copy of this Ethics Statement and are required to comply with the
applicable provisions of the Code of Ethics and the Code of Ethics for Lobbyists, Connecticut General Statutes §81-91 through 1-101 and other governing
laws and regulations including, but not limited to:

e  Restrictions on gift giving (8§ 1-84(f),(m))
e Employment (§ 1-84(g), 1-84b(c)(3)
e Reporting (§ 1-84(0)

and are required to comply with requirements of Connecticut General Statutes §3-13j and 83-131 regarding disclosure of third party fees and finders fees and
§84-250 through 4-252 regarding affidavits and certifications for large state contracts.



Conn. Gen. Stat. 4-252 Certification requirements for large state contracts (General
Statutes of Connecticut (2024 Edition))

§ 4-252. Certification requirements for
large state contracts

(a) Except as provided in section 10a-151f, on and
after July 1, 2021, no state agency or quasi-public
agency shall execute a large state contract unless
such contract contains the representation
described in this section.

(b) The official or employee of such state agency
or quasi-public agency who is authorized to
execute state contracts shall represent that the
selection of the person, firm or corporation was
not the result of collusion, the giving of a gift or
the promise of a gift, compensation, fraud or
inappropriate influence from any person.

(c) Any principal or key personnel of the person,
firm or corporation submitting a bid or proposal
for a large state contract shall represent:

(1) That no gifts were made by (A) such person,
firm, corporation, (B) any principals and key
personnel of the person, firm or corporation, who
participate substantially in preparing bids,
proposals or negotiating state contracts, or (C)
any agent of such person, firm, corporation or
principals and key personnel, who participates
substantially in preparing bids, proposals or
negotiating state contracts, to (i) any public
official or state employee of the state agency or
quasipublic agency soliciting bids or proposals for
state contracts, who participates substantially in
the preparation of bid solicitations or requests for
proposals for state contracts or the negotiation or
award of state contracts, or (ii) any public official
or state employee of any other state agency, who
has supervisory or appointing authority over such
state agency or quasi-public agency;

(2) That no such principals and key personnel of
the person, firm or corporation, or agent of such
person, firm or corporation or principals and key
personnel, knows of any action by the person,
firm or corporation to circumvent such
prohibition on gifts by providing for any other
principals and key personnel, official, employee or
agent of the person, firm or corporation to

provide a gift to any such public official or state
employee; and

(3) That the person, firm or corporation is
submitting bids or proposals without fraud or
collusion with any person.

(d) Any bidder or proposer that does not agree to
the representations required under this section
shall be rejected and the state agency or quasi-
public agency shall award the contract to the next
highest ranked proposer or the next lowest
responsible qualified bidder or seek new bids or
proposals.

(e) Each state agency and quasi-public agency
shall include in the bid specifications or request
for proposals for a large state contract a notice of
the representation requirements of this section.

Source:

(P.A. 04-245, S. 4 ; P.A. 11-229, S. 2 ; P.A. 17-130,
S.6.)

History:

Amended by P.A. 22-0040, S. 7 of the Connecticut
Acts of the 2022 Regular Session, eff. 7/1/2022.
Amended by P.A. 21-0076, S. 2 of the Connecticut
Acts of the 2021 Regular Session, eff. 7/1/2021.
Amended by P.A. 17-0130, S. 6 of the Connecticut
Acts of the 2017 Regular Session, eff. 7/1/2017.
Amended by P.A. 11-0229, S. 2 of the the 2011
Regular Session, eff. 10/1/2011.
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§ 4-252a. Certification re whether making
certain investments in Iran

(a) For purposes of this section, "state agency"
has the same meaning as provided in section 1-79,
"quasi-public agency" has the same meaning as
provided in section 1-120, "large state contract”
has the same meaning as provided in section 4-
250, and "entity" means any corporation, general
partnership, limited partnership, limited liability
partnership, joint venture, nonprofit organization
or other business organization whose principal
place of business is located outside of the United
States, but excludes any United States subsidiary
of a foreign corporation.

(b) No state agency or quasi-public agency shall
enter into any large state contract, or amend or
renew any such contract with any entity unless
such contract contains a certification that such
entity has not made a direct investment of twenty
million dollars or more in the energy sector of
Iran on or after October 1, 2013, as described in
Section 202 of the Comprehensive Iran Sanctions,
Accountability and Divestment Act of 2010, and
has not increased or renewed such investment on
or after said date.

(c) Each state agency and quasi-public agency
shall include in the bid specifications or request
for proposals for a large state contract a notice of
the certification requirements of this section.

(d) Any entity that makes a good faith effort to
determine whether such entity has made an
investment described in subsection (b) of this
section shall not be deemed to be in breach of the
contract or in violation of this section. A "good
faith effort” for purposes of this subsection
includes a determination that such entity is not
on the list of persons who engage in certain
investment activities in Iran created by the
Department of General Services of the state of
California pursuant to Division 2, Chapter 2.7 of
the California Public Contract Code. Nothing in
this subsection shall be construed to impair the
ability of the state agency or quasi-public agency
to pursue a breach of contract action for any
violation of the provisions of the contract.

(e) The provisions of this section shall not apply
to any contract of the Treasurer as trustee of the
Connecticut retirement plans and trust funds, as
defined in section 3-13c¢, provided nothing in this
subsection shall be construed to prevent the
Treasurer from performing his or her fiduciary
duties under section 3-13g.

Source:
(P.A.13-162,S.1.)
History:

Amended by P.A. 23-0037, S. 10 of the
Connecticut Acts of the 2023 Regular Session, eff.
10/1/2023. Amended by P.A. 22-0040, S. 8 of the
Connecticut Acts of the 2022 Regular Session, eff.
7/1/2022. Amended by P.A. 21-0076, S. 3 of the
Connecticut Acts of the 2021 Regular Session, eff.
7/1/2021.
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§ 4a-60. (Formerly Sec. 4-114a).
Nondiscrimination and affirmative action
provisions in awarding agency, municipal
public works and quasi-public agency
project contracts

(a) Except as provided in section 10a-151i, every
contract to which an awarding agency is a party,
every quasi-public agency project contract and
every municipal public works contract shall
contain the following provisions:

(1) The contractor agrees and warrants that in the
performance of the contract such contractor will
not discriminate or permit discrimination against
any person or group of persons on the grounds of
race, color, religious creed, age, marital status,
national origin, ancestry, sex, gender identity or
expression, status as a veteran, intellectual
disability, mental disability or physical disability,
including, but not limited to, blindness, unless it
is shown by such contractor that such disability
prevents performance of the work involved, in any
manner prohibited by the laws of the United
States or of the state of Connecticut; and the
contractor further agrees to take affirmative
action to ensure that applicants with job-related
qualifications are employed and that employees
are treated when employed without regard to
their race, color, religious creed, age, marital
status, national origin, ancestry, sex, gender
identity or expression, status as a veteran,
intellectual disability, mental disability or
physical disability, including, but not limited to,
blindness, unless it is shown by such contractor
that such disability prevents performance of the
work involved;

(2) The contractor agrees, in all solicitations or
advertisements for employees placed by or on
behalf of the contractor, to state that it is an
"affirmative action-equal opportunity employer”
in accordance with regulations adopted by the
Commission on Human Rights and
Opportunities;

(3) The contractor agrees to provide each labor
union or representative of workers with which
such contractor has a collective bargaining

agreement or other contract or understanding
and each vendor with which such contractor has a
contract or understanding, a notice to be provided
by the Commission on Human Rights and
Opportunities advising the labor wunion or
workers' representative of the contractor's
commitments under this section, and to post
copies of the notice in conspicuous places
available to employees and applicants for
employment;

(4) The contractor agrees to comply with each
provision of this section and sections 46a-68e and
46a-68f and with each regulation or relevant
order issued by said commission pursuant to
sections 46a-56, 46a-68e, 46a-68f and 46a-86;
and

(5) The contractor agrees to provide the
Commission on Human Rights and Opportunities
with such information requested by the
commission, and permit access to pertinent
books, records and accounts, concerning the
employment practices and procedures of the
contractor as relate to the provisions of this
section and section 46a-56.

(b) If the contract is a public works contract,
municipal public works contract or contract for a
quasi-public agency project, the contractor agrees
and warrants that he or she will make good faith
efforts to employ minority business enterprises as
subcontractors and suppliers of materials on such
public works or quasi-public agency project.

(c) Except as provided in section 10a-151i:

(1) Any contractor who has one or more contracts
with an awarding agency or who is a party to a
municipal public works contract or a contract for
a quasi-public agency project shall include a
nondiscrimination affirmation provision
certifying that the contractor understands the
obligations of this section and will maintain a
policy for the duration of the contract to assure
that the contract will be performed in compliance
with the nondiscrimination requirements of
subsection (a) of this section. The authorized
signatory of the contract shall demonstrate his or
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her understanding of this obligation by (A)
initialing the nondiscrimination affirmation
provision in the body of the contract, (B)
providing an affirmative response in the required
online bid or response to a proposal question
which asks if the contractor understands its
obligations, or (C) signing the contract.

(2) No awarding agency, or in the case of a
municipal public works contract, no municipality,
or in the case of a quasi-public agency project
contract, no entity, shall award a contract to a
contractor that has not included the
nondiscrimination affirmation provision in the
contract and demonstrated its understanding of
such provision as required under subdivision (1)
of this subsection.

(d) For the purposes of this section, "contract”
includes any extension or modification of the
contract, "contractor” includes any successors or
assigns of the contractor, "marital status" means
being single, married as recognized by the state of
Connecticut, widowed, separated or divorced, and
"mental disability" means one or more mental
disorders, as defined in the most recent edition of
the  American Psychiatric ~ Association's
"Diagnostic and Statistical Manual of Mental
Disorders", or a record of or regarding a person as
having one or more such disorders. For the
purposes of this section, "contract” does not
include a contract where each contractor is (1) a
political subdivision of the state, including, but
not limited to, a municipality, unless the contract
is a municipal public works contract or quasi-
public agency project contract, (2) any other state,
as defined in section 1-267, (3) the federal
government, (4) a foreign government, or (5) an
agency of a subdivision, state or government
described in subdivision (1), (2), (3) or (4) of this
subsection.

(e) For the purposes of this section, "minority
business enterprise” means any small contractor
or supplier of materials fifty-one per cent or more
of the capital stock, if any, or assets of which is
owned by a person or persons:

(1) Who are active in the daily affairs of the
enterprise,

(2) who have the power to direct the management
and policies of the enterprise, and

(3) who are members of a minority, as such term
is defined in subsection (a) of section 32-9n; and
"good faith" means that degree of diligence which
a reasonable person would exercise in the
performance of legal duties and obligations.
"Good faith efforts" shall include, but not be
limited to, those reasonable initial efforts
necessary to comply with statutory or regulatory
requirements and additional or substituted efforts
when it is determined that such initial efforts will
not be sufficient to comply with such
requirements.

(f) Determination of the contractor's good faith
efforts shall include, but shall not be limited to,
the following factors: The contractor's
employment and subcontracting policies, patterns
and practices; affirmative advertising,
recruitment and training; technical assistance
activities and such other reasonable activities or
efforts as the Commission on Human Rights and
Opportunities may prescribe that are designed to
ensure the participation of minority business
enterprises in public works projects.

(g) The contractor shall develop and maintain
adequate documentation, in a manner prescribed
by the Commission on Human Rights and
Opportunities, of its good faith efforts.

(h) The contractor shall include the provisions of
subsections (a) and (b) of this section in every
subcontract or purchase order entered into in
order to fulfill any obligation of a contract with
the state, and in every subcontract entered into in
order to fulfill any obligation of a municipal
public works contract or contract for a quasi-
public agency project, and such provisions shall
be binding on a subcontractor, vendor or
manufacturer, unless exempted by regulations or
orders of the Commission on Human Rights and
Opportunities. The contractor shall take such
action with respect to any such subcontract or
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purchase order as the commission may direct as a
means of enforcing such provisions, including
sanctions for noncompliance in accordance with
section 46a-56; provided, if such contractor
becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a
result of such direction by the commission
regarding a state contract, the contractor may
request the state of Connecticut to enter into any
such litigation or negotiation prior thereto to
protect the interests of the state and the state may
so enter.

Source:

(February, 1965, P.A. 366, S. 1; 1967, P.A. 284;
P.A. 73-279, S. 13; P.A. 74-68; P.A. 76-8; P.A. 78-
148, S. 8; P.A. 82-358, S. 7, 10; P.A. 83-569, S. 8,
17; P.A. 84-412, S. 3, 8; 84-418; P.A. 88-351, S. 2,
16; P.A. 89-253, S. 2, 7; P.A. 07-142, S. 9 ; P.A.
09-158, S. 1; P.A. 11-55, S. 3 ; 11-129, S. 20 ; 11-
229, S. 3 ; June Sp. Sess. P.A. 15-5, S. 63 ; P.A. 17-
130,S.7;P.A.18-75,S.2.)

History:

Amended by P.A. 22-0040, S. 5 of the
Connecticut Acts of the 2022 Regular Session, eff.
7/1/2022. Amended by P.A. 21-0076, S. 6 of the
Connecticut Acts of the 2021 Regular Session, eff.
7/1/2021. Amended by P.A. 18-0075, S. 2 of the
Connecticut Acts of the 2018 Regular Session, eff.
7/1/2018. Amended by P.A. 17-0130, S. 7 of the
Connecticut Acts of the 2017 Regular Session, eff.
7/1/2017. Amended by P.A. 15-0005, S. 63 of the
Connecticut Acts of the 2015 Special Session, eff.
10/1/2015. Amended by P.A. 11-0229, S. 3 of the
the 2011 Regular Session, eff. 10/1/2011.
Amended by P.A. 11-0055, S. 3 of the the 2011
Regular Session, eff. 10/1/2011. Amended by P.A.
09-0158, S. 1 of the the 2009 Regular Session, eff.
6/30/2009.

Cross Reference Note:

See Sec. 1-if for definitions of "blind" and
"physically disabled".

See Sec. 1-1g for definition of "intellectual
disability".

See Sec. 46a-68b for definition of "public works
contract".
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§ 4a-60a. Provisions re nondiscrimination
on the basis of sexual orientation required
in awarding agency, municipal public
works and quasi-public agency project
contracts

(a) Except as provided in section 10a-151i, every
contract to which an awarding agency is a party,
every contract for a quasi-public agency project
and every municipal public works contract shall
contain the following provisions:

(1) The contractor agrees and warrants that in the
performance of the contract such contractor will
not discriminate or permit discrimination against
any person or group of persons on the grounds of
sexual orientation, in any manner prohibited by
the laws of the United States or of the state of
Connecticut, and that employees are treated when
employed without regard to their sexual
orientation;

(2) The contractor agrees to provide each labor
union or representative of workers with which
such contractor has a collective bargaining
agreement or other contract or understanding
and each vendor with which such contractor has a
contract or understanding, a notice to be provided
by the Commission on Human Rights and
Opportunities advising the labor wunion or
workers' representative of the contractor's
commitments under this section, and to post
copies of the notice in conspicuous places
available to employees and applicants for
employment;

(3) The contractor agrees to comply with each
provision of this section and with each regulation
or relevant order issued by said commission
pursuant to section 46a-56; and

(4) The contractor agrees to provide the
Commission on Human Rights and Opportunities
with such information requested by the
commission, and permit access to pertinent
books, records and accounts, concerning the
employment practices and procedures of the
contractor which relate to the provisions of this
section and section 46a-56.

(b) Except as provided in section 10a-151i:

(1) Any contractor who has one or more contracts
with an awarding agency or who is a party to a
municipal public works contract or a contract for
a quasi-public agency project shall include a
nondiscrimination affirmation provision in the
contract  certifying that the contractor
understands the obligations of this section and
will maintain a policy for the duration of the
contract to assure that the contract will be
performed in  conformance  with  the
nondiscrimination requirements of this section.
The authorized signatory of the contract shall
demonstrate his or her understanding of this
obligation by either (A) initialing the
nondiscrimination affirmation provision in the
body of the contract, (B) providing an affirmative
response in the required online bid or response to
a proposal question which asks if the contractor
understands its obligations, or (C) signing the
contract.

(2) No awarding agency, or in the case of a
municipal public works contract, no municipality,
or in the case of a quasi-public agency project
contract, no entity, shall award a contract to a
contractor who has not included the
nondiscrimination affirmation provision in the
contract and demonstrated its understanding of
such provision as required under subdivision (1)
of this subsection.

(c) For the purposes of this section, "contract"
includes any extension or modification of the
contract, and "contractor” includes any successors
or assigns of the contractor. For the purposes of
this section, "contract” does not include a contract
where each contractor is (1) a political subdivision
of the state, including, but not limited to, a
municipality, unless the contract is a municipal
public works contract or quasi-public agency
project contract, (2) any other state, as defined in
section 1-267, (3) the federal government, (4) a
foreign government, or (5) an agency of a
subdivision, state or government described in
subdivision (1), (2), (3) or (4) of this subsection.



Conn. Gen. Stat. 4a-60a Provisions re nondiscrimination on the basis of sexual orientation
required in awarding agency, municipal public works and quasi-public agency project
contracts (General Statutes of Connecticut (2024 Edition))

(d) The contractor shall include the provisions of
subsection (a) of this section in every subcontract
or purchase order entered into in order to fulfill
any obligation of a contract with the state, and in
every subcontract entered into in order to fulfill
any obligation of a municipal public works
contractor contract for a quasi-public agency
project, and such provisions shall be binding on a
subcontractor, vendor or manufacturer unless
exempted by regulations or orders of the
Commission on  Human  Rights and
Opportunities. The contractor shall take such
action with respect to any such subcontract or
purchase order as the commission may direct as a
means of enforcing such provisions, including
sanctions for noncompliance in accordance with
section 46a-56; provided, if such contractor
becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a
result of such direction by the commission
regarding a state contract, the contractor may
request the state of Connecticut to enter into any
such litigation or negotiation prior thereto to
protect the interests of the state and the state may
so enter.

Source:

(P.A. 91-58, S. 16 ; 91-407, S. 8, 42 ; P.A. 07-142,
S. 10 ; P.A. 09-158, S. 2 ; P.A. 11-2209, S. 4 ; June
Sp. Sess. P.A. 15-5, S. 64 ; P.A. 17-130, S. 8 .)

History:

Amended by P.A. 23-0204, S. 427 of the
Connecticut Acts of the 2023 Regular Session, eff.
6/12/2023. Amended by P.A. 21-0076, S. 7 of the
Connecticut Acts of the 2021 Regular Session, eff.
7/1/2021. Amended by P.A. 17-0130, S. 8 of the
Connecticut Acts of the 2017 Regular Session, eff.
7/1/2017. Amended by P.A. 15-0005, S. 64 of the
Connecticut Acts of the 2015 Special Session, eff.
10/1/2015. Amended by P.A. 11-0229, S. 4 of the
the 2011 Regular Session, eff. 10/1/2011.
Amended by P.A. 09-0158, S. 2 of the the 2009
Regular Session, eff. 6/30/2009.

Cross Reference Note:

See Sec. 46a-68b for definition of "public works
contract".
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§ 4a-81. Contracts for goods and services
over fifty thousand dollars. Affidavit by
bidder or vendor re consulting
agreements. Failure to submit.
Disqualification

(a) Except as provided in section 10a-151f, no
state agency or quasipublic agency shall execute a
contract for the purchase of goods or services,
which contract has a total value to the state of fifty
thousand dollars or more in any calendar or fiscal
year, unless such contract contains the
representations described in subsection (b) of this
section.

(b)

(1) Each contract described in subsection (a) of
this section shall include a representation
whether any consulting agreement has been
entered into in connection with any such contract.
Such representation shall be required if any
duties of the consultant included communications
concerning business of a state or quasi-public
agency, whether or not direct contact with a state
agency, state or public official or state employee
was expected or made. As used in this section,
"consulting agreement" means any written or oral
agreement to retain the services, for a fee, of a
consultant for the purposes of (A) providing
counsel to a contractor, vendor, consultant or
other entity seeking to conduct, or conducting,
business with the state, (B) contacting, whether in
writing or orally, any executive, judicial, or
administrative office of the state, including any
department, institution, bureau, board,
commission, authority, official or employee for
the purpose of solicitation, dispute resolution,
introduction, requests for information, or (C) any
other similar activity related to such contracts.
"Consulting agreement” does not include any
agreements entered into with a consultant who is
registered under the provisions of chapter 10 as of
the date such contract is executed in accordance
with the provisions of this section.

(2) Such representation shall be made to the best
knowledge and belief of the person signing the

contract and shall be subject to the penalty of
false statement as provided in section 53a-157b.

(38) If such representation indicates that a
consulting agreement has been entered into in
connection with any such contract, such
representation shall include or attach the
following information for each consulting
agreement listed: The name of the consultant, the
consultant's firm, the basic terms of the
consulting agreement, a brief description of the
services provided, and an indication as to whether
the consultant is a former state employee or
public official. If the consultant is a former state
employee or public official, such representation
shall indicate his or her former agency and the
date such employment terminated.

(c) Each state agency and quasi-public agency
shall include a notice of the representation
requirements of this section in the bid
specifications or request for proposals for any
contract that is described in subsection (a) of this
section.

(d) If a bidder or vendor refuses to agree to the
representations required under subsections (a)
and (b) of this section, such bidder or vendor shall
be rejected and the state agency or quasi-public
agency shall award the contract to the next
highest ranked vendor or the next lowest
responsible qualified bidder or seek new bids or
proposals.

Source:

(P.A. 05-287, S. 51; P.A. 11-229, S. 5 ; P.A. 17-130,
S.10.)

History:

Amended by P.A. 22-0040, S. 6 of the
Connecticut Acts of the 2022 Regular Session, eff.
7/1/2022. Amended by P.A. 21-0076, S. 4 of the
Connecticut Acts of the 2021 Regular Session, eff.
7/1/2021. Amended by P.A. 17-0130, S. 10 of the
Connecticut Acts of the 2017 Regular Session, eff.
7/1/2017. Amended by P.A. 11-0229, S. 5 of the
the 2011 Regular Session, eff. 10/1/2011.
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§ 9-612. (Formerly Sec. 9-333n). Other
contributions by individuals. Principals of
investment services firms, state
contractors, principals of state
contractors, prospective state contractors
or principals of prospective state
contractors. Lists. Subcontracts study.
State officials or employees. Legislative
caucus staff members

(a) No individual shall make a contribution or
contributions in any one calendar year in excess
of fifteen thousand dollars to the state central
committee of any party, or for the benefit of such
committee pursuant to its authorization or
request; or two thousand dollars to a town
committee of any political party, or for the benefit
of such committee pursuant to its authorization
or request; or two thousand dollars to a legislative
caucus committee or legislative leadership
committee, or one thousand dollars to any other
political committee other than (1) a political
committee formed solely to aid or promote the
success or defeat of a referendum question, (2) an
exploratory committee, (3) a political committee
established by an organization, or for the benefit
of such committee pursuant to its authorization
or request, or (4) a political committee formed by
a slate of candidates in a primary for the office of
justice of the peace of the same town.

(b) No individual shall make a contribution to a
political = committee  established by an
organization which receives its funds from the
organization's treasury. With respect to a political
committee established by an organization which
has complied with the provisions of subsection (b)
or (c) of section 9-614, and has elected to receive
contributions, no individual other than a member
of the organization may make contributions to the
committee, in which case the individual may
contribute not more than seven hundred fifty
dollars in any one calendar year to such
committee or for the benefit of such committee
pursuant to its authorization or request.

(¢) In no event may any individual make
contributions to a candidate committee and a

political committee formed solely to support one
candidate other than an exploratory committee or
for the benefit of a candidate committee and a
political committee formed solely to support one
candidate pursuant to the authorization or
request of any such committee, in an amount
which in the aggregate is in excess of the
maximum amount which may be contributed to
the candidate.

(d) Any individual may make unlimited
contributions or expenditures to aid or promote
the success or defeat of any referendum question,
provided any individual who makes an
expenditure or expenditures in excess of one
thousand dollars to promote the success or defeat
of any referendum question shall file statements
according to the same schedule and in the same
manner as is required of a treasurer of a political
committee under section 9-608.

(e)

(1) As used in this subsection and subsection (f) of
section 9-608, (A) "investment services" means
investment legal services, investment banking
services, investment advisory services,
underwriting services, financial advisory services
or brokerage firm services, and (B) "principal of
an investment services firm" means (i) an
individual who is a director of or has an
ownership interest in an investment services firm
to which the State Treasurer pays compensation,
expenses or fees or issues a contract, except for an
individual who owns less than five per cent of the
shares of an investment services firm, (ii) an
individual who is employed by such an
investment services firm as president, treasurer,
or executive vice president, (iii) an employee of
such an investment services firm who has
managerial or discretionary responsibilities with
respect to any investment services provided to the
State Treasurer, (iv) the spouse or a dependent
child who is eighteen years of age or older of an
individual described in this subparagraph, or (v) a
political committee established or controlled by
an individual described in this subparagraph.
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(2) No principal of an investment services firm
shall make a contribution to, or solicit
contributions on behalf of, an exploratory
committee or candidate committee established by
a candidate for nomination or election to the
office of State Treasurer during the term of office
of the State Treasurer who pays compensation,
expenses or fees or issues a contract to such firm.
The provisions of this subdivision shall apply only
to contributions and the solicitation of
contributions that are not prohibited under
subdivision (2) of subsection (f) of this section.

(3) Neither the State Treasurer, the Deputy State
Treasurer, any unclassified employee of the office
of the State Treasurer acting on behalf of the State
Treasurer or Deputy State Treasurer, any
candidate for the office of State Treasurer, any
member of the Investment Advisory Council
established under section 3-13b nor any agent of
any such candidate may knowingly, wilfully or
intentionally solicit contributions on behalf of an
exploratory committee or candidate committee
established by a candidate for nomination or
election to any public office, a political committee
or a party committee, from a principal of an
investment services firm. The provisions of this
subdivision shall apply only to contributions and
the solicitation of contributions that are not
prohibited under subdivision (3) of subsection (f)
of this section.

(4) No member of the Investment Advisory
Council appointed under section 3-13b shall make
a contribution to, or solicit contributions on
behalf of, an exploratory committee or candidate
committee established by a candidate for
nomination or election to the office of State
Treasurer.

(5) The provisions of this subsection shall not
restrict an individual from establishing an
exploratory or candidate committee or from
soliciting for and making contributions to a town
committee or political committee that the
candidate has designated in accordance with
subsection (b) of section 9-604, for the financing
of the individual's own campaign or from

soliciting contributions for such committees from
persons not  prohibited from = making
contributions under this subsection.

®

(1) As used in this subsection and subsections (g)
and (h) of this section:

(A) "Quasi-public agency" has the same meaning
as provided in section 1-120.

(B) "State agency" means any office, department,
board, council, commission, institution or other
agency in the executive or legislative branch of
state government.

(C) "State contract” means an agreement or
contract with the state or any state agency or any
quasi-public agency, let through a procurement
process or otherwise, having a value of fifty
thousand dollars or more, or a combination or
series of such agreements or contracts having a
value of one hundred thousand dollars or more in
a calendar year, for (i) the rendition of services,
(ii) the furnishing of any goods, material,
supplies, equipment or any items of any kind, (iii)
the construction, alteration or repair of any public
building or public work, (iv) the acquisition, sale
or lease of any land or building, (v) a licensing
arrangement, or (vi) a grant, loan or loan
guarantee. "State contract" does not include any
agreement or contract with the state, any state
agency or any quasi-public agency that is
exclusively federally funded, an education loan, a
loan to an individual for other than commercial
purposes or any agreement or contract between
the state or any state agency and the United
States Department of the Navy or the United
States Department of Defense.

(D) "State contractor" means a person, business
entity or nonprofit organization that enters into a
state contract. Such person, business entity or
nonprofit organization shall be deemed to be a
state contractor until December thirty-first of the
year in which such contract terminates. "State
contractor” does not include a municipality or any
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other political subdivision of the state, including
any entities or associations duly created by the
municipality or political subdivision exclusively
amongst themselves to further any purpose
authorized by statute or charter, or an employee
in the executive or legislative branch of state
government or a quasi-public agency, whether in
the classified or unclassified service and full or
part-time, and only in such person's capacity as a
state or quasi-public agency employee.

(E) "Prospective state contractor" means a
person, business entity or nonprofit organization
that (i) submits a response to a state contract
solicitation by the state, a state agency or a quasi-
public agency, or a proposal in response to a
request for proposals by the state, a state agency
or a quasi-public agency, until the contract has
been entered into, or (i) holds a wvalid
prequalification  certificate issued by the
Commissioner of Administrative Services under
section 4a-100. "Prospective state contractor"”
does not include a municipality or any other
political subdivision of the state, including any
entities or associations duly created by the
municipality or political subdivision exclusively
amongst themselves to further any purpose
authorized by statute or charter, or an employee
in the executive or legislative branch of state
government or a quasi-public agency, whether in
the classified or unclassified service and full or
part-time, and only in such person's capacity as a
state or quasi-public agency employee.

(F) "Principal of a state contractor or prospective
state contractor” means (i) any individual who is a
member of the board of directors of, or has an
ownership interest of five per cent or more in, a
state contractor or prospective state contractor,
which is a business entity, except for an individual
who is a member of the board of directors of a
nonprofit organization, (ii) an individual who is
employed by a state contractor or prospective
state contractor, which is a business entity, as
president, treasurer or executive vice president,
(iii) an individual who is the chief executive
officer of a state contractor or prospective state
contractor, which is not a business entity, or if a

state contractor or prospective state contractor
has no such officer, then the officer who duly
possesses comparable powers and duties, (iv) an
officer or an employee of any state contractor or
prospective state contractor who has managerial
or discretionary responsibilities with respect to a
state contract, (v) the spouse or a dependent child
who is eighteen years of age or older of an
individual described in this subparagraph, or (vi)
a political committee established or controlled by
an individual described in this subparagraph or
the business entity or nonprofit organization that
is the state contractor or prospective state
contractor.

(G) "Dependent child" means a child residing in
an individual's household who may legally be
claimed as a dependent on the federal income tax
return of such individual.

(H) "Managerial or discretionary responsibilities
with respect to a state contract" means having
direct, extensive and substantive responsibilities
with respect to the negotiation of the state
contract and not peripheral, clerical or ministerial
responsibilities.

(I) "Rendition of services" means the provision of
any service to a state agency or quasi-public
agency in exchange for a fee, remuneration or
compensation of any kind from the state or
through an arrangement with the state.

(J) "State contract solicitation" means a request
by a state agency or quasi-public agency, in
whatever form issued, including, but not limited
to, an invitation to bid, request for proposals,
request for information or request for quotes,
inviting bids, quotes or other types of submittals,
through a competitive procurement process or
another process authorized by law waiving
competitive procurement.

(K) "Subcontractor" means any person, business
entity or nonprofit organization that contracts to
perform part or all of the obligations of a state
contractor's state contract. Such person, business
entity or nonprofit organization shall be deemed
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to be a subcontractor until December thirty-first
of the year in which the subcontract terminates.
"Subcontractor" does not include (i) a
municipality or any other political subdivision of
the state, including any entities or associations
duly created by the municipality or political
subdivision exclusively amongst themselves to
further any purpose authorized by statute or
charter, or (ii) an employee in the executive or
legislative branch of state government or a quasi-
public agency, whether in the -classified or
unclassified service and full or part-time, and only
in such person's capacity as a state or quasi-public
agency employee.

(L) "Principal of a subcontractor" means (i) any
individual who is a member of the board of
directors of, or has an ownership interest of five
per cent or more in, a subcontractor, which is a
business entity, except for an individual who is a
member of the board of directors of a nonprofit
organization, (ii) an individual who is employed
by a subcontractor, which is a business entity, as
president, treasurer or executive vice president,
(iii) an individual who is the chief executive
officer of a subcontractor, which is not a business
entity, or if a subcontractor has no such officer,
then the officer who duly possesses comparable
powers and duties, (iv) an officer or an employee
of any subcontractor who has managerial or
discretionary responsibilities with respect to a
subcontract with a state contractor, (v) the spouse
or a dependent child who is eighteen years of age
or older of an individual described in this
subparagraph, or (vi) a political committee
established or controlled by an individual
described in this subparagraph or the business
entity or nonprofit organization that is the
subcontractor.

(2

(A) No state contractor, prospective state
contractor, principal of a state contractor or
principal of a prospective state contractor, with
regard to a state contract or a state contract
solicitation with or from a state agency in the
executive branch or a quasi-public agency or a

holder, or principal of a holder, of a wvalid
prequalification  certificate, shall make a
contribution to, or, on and after January 1, 2011,
knowingly solicit contributions from the state
contractor's or prospective state contractor's
employees or from a subcontractor or principals
of the subcontractor on behalf of (i) an
exploratory committee or candidate committee
established by a candidate for nomination or
election to the office of Governor, Lieutenant
Governor, Attorney General, State Comptroller,
Secretary of the State or State Treasurer, (ii) a
political committee authorized to make
contributions or expenditures to or for the benefit
of such candidates, or (iii) a party committee;

(B) No state contractor, prospective state
contractor, principal of a state contractor or
principal of a prospective state contractor, with
regard to a state contract or a state contract
solicitation with or from the General Assembly or
a holder, or principal of a holder, of a wvalid
prequalification  certificate, shall make a
contribution to, or, on and after January 1, 2011,
knowingly solicit contributions from the state
contractor's or prospective state contractor's
employees or from a subcontractor or principals
of the subcontractor on behalf of (i) an
exploratory committee or candidate committee
established by a candidate for nomination or
election to the office of state senator or state
representative, (ii) a political committee
authorized to make contributions or expenditures
to or for the benefit of such candidates, or (iii) a
party committee;

(C) If a state contractor or principal of a state
contractor makes or solicits a contribution as
prohibited under subparagraph (A) or (B) of this
subdivision, as determined by the State Elections
Enforcement Commission, the contracting state
agency or quasi-public agency may, in the case of
a state contract executed on or after February 8,
2007, void the existing contract with such
contractor, and no state agency or quasi-public
agency shall award the state contractor a state
contract or an extension or an amendment to a
state contract for one year after the election for
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which such contribution is made or solicited
unless the commission determines that mitigating
circumstances exist concerning such violation. No
violation of the prohibitions contained in
subparagraph (A) or (B) of this subdivision shall
be deemed to have occurred if, and only if, the
improper contribution is returned to the principal
by the later of thirty days after receipt of such
contribution by the recipient committee treasurer
or the filing date that corresponds with the
reporting period in which such contribution was
made;

(D) If a prospective state contractor or principal
of a prospective state contractor makes or solicits
a contribution as prohibited under subparagraph
(A) or (B) of this subdivision, as determined by
the State Elections Enforcement Commission, no
state agency or quasi-public agency shall award
the prospective state contractor the contract
described in the state contract solicitation or any
other state contract for one year after the election
for which such contribution is made or solicited
unless the commission determines that mitigating
circumstances exist concerning such violation.
The Commissioner of Administrative Services
shall notify applicants of the provisions of this
subparagraph and subparagraphs (A) and (B) of
this subdivision during the prequalification
application process;

(E) The State Elections Enforcement Commission
shall make available to each state agency and
quasi-public agency a written notice advising
state  contractors and prospective state
contractors of the contribution and solicitation
prohibitions contained in subparagraphs (A) and
(B) of this subdivision. Such notice shall:

(i) Direct each state contractor and prospective
state contractor to inform each individual
described in subparagraph (F) of subdivision (1)
of this subsection, with regard to such state
contractor or prospective state contractor, about
the provisions of subparagraph (A) or (B) of this
subdivision, whichever is applicable, and this
subparagraph;

(ii) inform each state contractor and prospective
state contractor of the civil and criminal penalties
that could be imposed for violations of such
prohibitions if any such contribution is made or
solicited;

(iii) inform each state contractor and prospective
state contractor that, in the case of a state
contractor, if any such contribution is made or
solicited, the contract may be voided;

(iv) inform each state contractor and prospective
state contractor that, in the case of a prospective
state contractor, if any such contribution is made
or solicited, the contract described in the state
contract solicitation shall not be awarded, unless
the commission determines that mitigating
circumstances exist concerning such violation;
and

(v) inform each state contractor and prospective
state contractor that the state will not award any
other state contract to anyone found in violation
of such prohibitions for a period of one year after
the election for which such contribution is made
or solicited, unless the commission determines
that mitigating circumstances exist concerning
such violation. Each state agency and quasi-public
agency shall include in the bid specifications or
request for proposals for a state contract, a copy
of or Internet link to such notice. No state agency
or quasi-public agency shall execute a state
contract unless such contract contains a
representation that the chief executive officer or
authorized signatory of the contract has received
such notice; and

(¥

(i) Any principal of the state contractor or
prospective state contractor submitting a bid or
proposal for a state contract shall certify that
neither the contractor or prospective state
contractor, nor any of its principals, have made
any contributions to, or solicited any
contributions on behalf of, any party committee,
exploratory committee, candidate for state-wide
office or for the General Assembly, or political
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committee authorized to make contributions to or
expenditures to or for, the benefit of such
candidates, in the previous four years, that were
determined by the State Elections Enforcement
Commission to be in violation of subparagraph
(A) or (B) of this subdivision, without mitigating
circumstances having been found to exist
concerning such violation. Each such certification
shall be sworn as true to the best knowledge and
belief of the person signing the certification,
subject to the penalties of false statement. If there
is any change in the information contained in the
most recently filed certification, such person shall
submit an updated certification not later than
thirty days after the effective date of any such
change or upon the submittal of any new bid or
proposal for a state contract, whichever is earlier.

(i) Each state agency and quasi-public agency
shall include in the bid specifications or request
for proposals for a state contract a notice of the
certification requirements of this subparagraph.
No state agency or quasi-public agency shall
execute a state contract unless the state agency or
quasi-public agency obtains the written
certification described in this subparagraph.

(iii) Any principal of the state contractor or
prospective state contractor submitting a bid or
proposal for a state contract shall disclose on the
certification all contributions made by any of its
principals to any party committee, exploratory
committee, candidate for state-wide office or for
the General Assembly, or political committee
authorized to make contributions to or
expenditures to or for the benefit of such
candidates for a period of four years prior to the
signing of the contract or date of the response to
the bid, whichever is longer, and certify that all
such contributions have been disclosed.

(3)

(A) On and after December 31, 2006, neither the
Governor, Lieutenant Governor, Attorney
General, State Comptroller, Secretary of the State
or State Treasurer, any candidate for any such
office nor any agent of any such official or

candidate  shall knowingly, wilfully or
intentionally solicit contributions on behalf of an
exploratory committee or candidate committee
established by a candidate for nomination or
election to any public office, a political committee
or a party committee, from a person who he or
she knows is prohibited from making
contributions, including a principal of a state
contractor or prospective state contractor with
regard to a state contract solicitation with or from
a state agency in the executive branch or a quasi-
public agency or a holder of a wvalid
prequalification certificate.

(B) On and after December 31, 2006, neither a
member of the General Assembly, any candidate
for any such office nor any agent of any such
official or candidate shall knowingly, wilfully or
intentionally solicit contributions on behalf of an
exploratory committee or candidate committee
established by a candidate for nomination or
election to any public office, a political committee
or a party committee, from a person who he or
she knows is prohibited from making
contributions, including a principal of a state
contractor or prospective state contractor with
regard to a state contract solicitation with or from
the General Assembly or a holder of a valid
prequalification certificate.

(4) The provisions of this subsection shall not
apply to the campaign of a principal of a state
contractor or prospective state contractor or to a
principal of a state contractor or prospective state
contractor who is an elected public official.

(5) Each state contractor and prospective state
contractor shall make reasonable efforts to
comply with the provisions of this subsection. If
the State Elections Enforcement Commission
determines that a state contractor or prospective
state contractor has failed to make reasonable
efforts to comply with this subsection, the
commission may impose civil penalties against
such state contractor or prospective state
contractor in accordance with subsection (a) of
section 9-7b.
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(2)

(1) Not later than thirty days after February 8,
2007, each state agency and quasi-public agency
shall prepare and forward to the State Elections
Enforcement Commission, on a form prescribed
by said commission, a list of the names of the
state  contractors and prospective state
contractors with which such agency is a party to a
contract, and any state contract solicitations or
prequalification certificates issued by the agency.
Not less than once per month, each state agency
and quasi-public agency shall forward to said
commission, on a form prescribed by the
commission, any changes, additions or deletions
to said lists, not later than the fifteenth day of the
month.

(2) Not later than sixty days after February 8,
2007, the State Elections Enforcement
Commission shall (A) compile a master list of
state  contractors and prospective state
contractors for all state agencies and quasi-public
agencies, based on the information received
under subdivision (1) of this subsection, (B)
publish the master list on the commission's
Internet web site, and (C) provide copies of the
master list to treasurers upon request. The
commission shall update the master list every
month.

(h) The State Contracting Standards Board shall
study subcontracts for state contracts and, not
later than February 1, 2010, submit proposed
legislation for extending the provisions of this
subsection to such subcontracts to the joint
standing committee of the General Assembly
having cognizance of matters relating to elections.

@)
(1) As used in this subsection:

(A) "Quasi-public agency" has the same meaning
as provided in section 1-120.

(B) "Unclassified service" has the same meaning
as provided in section 5-196.

(2) On and after December 31, 2006:

(A) No executive head of a state agency in the
executive branch, executive head of a quasi-public
agency, deputy of any such executive head, other
full-time official or employee of any such state
agency or quasi-public agency who is appointed
by the Governor, other full-time official or
employee of any such state agency or quasi-public
agency who is in the unclassified service, or
member of the immediate family of any such
person, shall make a contribution or
contributions (i) to, or for the benefit of, any
candidate's campaign for nomination at a primary
or election to the office of Governor or Lieutenant
Governor, in excess of one hundred dollars for
each such campaign, or (ii) to a political
committee established by any such candidate, in
excess of one hundred dollars in any calendar
year;

(B) No official or employee of the office of the
Attorney General, State Comptroller, Secretary of
the State or State Treasurer who is in the
unclassified service, or member of the immediate
family of any such person, shall make a
contribution or contributions (i) to, or for the
benefit of, any candidate's campaign for
nomination at a primary or election to the office
in which such official or employee serves, in
excess of one hundred dollars for each such
campaign, or (ii) to a political committee
established by any such candidate, in excess of
one hundred dollars in any calendar year; and

(C) No member of a caucus staff for a major party
in the Senate or House of Representatives, or
member of the immediate family of such person,
shall make a contribution or contributions (i) to,
or for the benefit of, any candidate's campaign for
nomination at a primary or election to the office
of state senator or state representative, in excess
of one hundred dollars for each such campaign,
(ii) to a political committee established by any
such candidate, in excess of one hundred dollars
in any calendar year, or (iii) to a legislative caucus
committee or a legislative leadership committee,
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in excess of one hundred dollars in any calendar
year.

Source:

(P.A. 86-99, S. 15, 34; P.A. 91-351, S. 14, 19, 28 ;
P.A. 95-188, S. 2 ; June 18 Sp. Sess. P.A. 97-5, S.
12, 19 ; P.A. 00-43, S. 18, 19 ; P.A. 02-130, S. 11 ;
P.A. 03-241, S. 14 ; Oct. 25 Sp. Sess. P.A. 05-5, S.
31, 32 ; P.A. 06-137, S. 26, 28 ; P.A. 07-1,S. 1; 07-
202, S.9; P.A. 08-2, S. 10 -12; P.A. 09-234, S. 13 ;
P.A. 10-187, S. 6 ; July Sp. Sess. P.A. 10-1, S. 10;
June 12 Sp. Sess. P.A. 12-2, S. 51 ; P.A. 13-180, S.
7;P.A. 14-182,S.11.)

History:

Amended by P.A. 23-0205,S. 190 of the
Connecticut Acts of the 2023 Regular Session, eff.
6/29/2023. Amended by P.A. 21-0076, S. 5 of the
Connecticut Acts of the 2021 Regular Session, eff.
7/1/2021. Amended by P.A. 14-0182, S. 11 of the
Connecticut Acts of the 2014 Regular Session, eff.
6/12/2014.
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